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Introduction

Myanmar has been developing fast since its opening in 2011. The country offers a great poten-
tial of growth, in part thanks to its demography:

. Around 51 million inhabitants, which makes it one of the largest population in ASEAN;

. A young and active population (25% between 0 and 14 years old, 67.5% under 64 years old);
. 2.5% of annual urban population growth rate and 2% of annual population growth rate;

. An unemployment rate under 2%.

Yet, despite these strengths, Myanmar is also facing tremendous challenges, partly due to its
long isolation, which need to be tackled in order to allow the country to achieve its potential and
to realize its objectives, as well as a sustainable development.

One of the main challenges is the human resources and the issues which are related to them:
low average level of education, lack of professional skills and of experience, difficulties in imple-
menting international standards and processes, challenging legal & labour framework, misunder-
standings in crosscultural work environments, important staff turnover, and so on.

In this context, CCI France Myanmar has decided to launch this survey for the following reasons:

e Myanmar doesn't have an accurate salary survey available for free, so companies have no
way to see if they are under or overpaying their staff.

e All businesses benefit from data on salary ranges in their industry as well as other industries.

¢ All developed markets have an accurate salary survey, but the salary surveys in Myanmar
are only getting information from a small number of companies and are not an accurate repre-

sentation of the market.
This 2020 edition is the third edition of our annual Myanmar Salary Survey.

This Myanmar Salary Survey should only be viewed as a guide. Our survey group was spread
across a variety of industries and we received 510 responses, mostly from companies from the
Yangon region.

The small number of answers received for some positions in some sectors may affect the relia-
bility of some data in this guide, but still manage to provide information on the rough level of sal-
aries in main sectors in Myanmar.

This survey was done before the beginning of the covid-19 pandemic and therefore doesn’t ac-
count for the impact of this crisis on the Myanmar economy in 2020. The latter will certainly show
in the next edition of the survey in 2021. We thank you in advance for participating in it, to make
sure that the results are as accurate as possible.
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EXECUTIVE OVERVIEW

Myanmar is one of Asia’s last frontier market, promising to become the next South-East Asian
rising star. After years of isolation, the country opened up in 2011 and implemented substantial
reforms that established the fundamental basis for the real development of the country.

The average annual growth Myanmar’s GDP is now between 6 and 7%, making it one of the
highest in Asia and in the World. While the covid-19 will impact its growth in 2020, the forecast is
that the country will continue to develop at a similar pace in the future, thanks to its many re-
sources, thus offering a great potential for companies investing and operating in the country.

It also faces challenges that all are potential opportunities for foreign investors. Its population is
the second poorest in Asia but the demographic profile of the country is also a strong catalyst for
economic expansion, with more than half of the 51 million people in Myanmar aged 27 or less.
Even though Myanmar was previously known as the “missing link” between China and India, it
has benefited across the last five years from massive public and private investments in infrastruc-
ture, which have turned the country into a new trade outpost for investors in the region.

PROCEDURE

This salary survey 2020 | the third edition of our annual
Myanmar Salary Survey. Invitations to complete the
survey were sent in February 2020. Respondents were
invited to submit their responses online, anonymously,
in MMK (Myanmar Kyat).

The average exchange rate used for this survey was
the following: 1 USD = 1,500 MMK.

A user guide was provided to explain to participants
how to take the survey.

Participants were asked to provide information about
the industry to which they belong, the size of the organ-
ization in which they work, the minimum and maximum
amount of salaries, the annual bonus, the commission
for sales persons, the allowances and salary increase
percentage for previous year, according to their respec-
tive departments and industries.

Participants were not asked any other personal/company details or company’s confidential infor-
mation, so that employees feel comfortable giving the accurate information. Therefore, this sur-
vey is 100% anonymous and free.

In the present document, results are set out by industry in alphabetical order. Each job category
and level is listed but, in some cases, positions or levels were removed or changed, if didn’t exist
in the category or industry, to improve the presentation of the survey.

This survey only concerns gross salaries (allowances and benefits excluded) for employees
working in Myanmar under local contracts, both Myanmar Nationals and Foreigners.

In some cases, we noticed that salaries were extremely low or high and we therefore realized
that some members in the survey group may not have understood the goal and rules of the sur-
vey. Therefore, we decided to removed these corrupted data to ensure the integrity of the results.

This survey was launched before the beginning of the covid-19 pandemic. Therefore, it doesn’t
show its impact on employment and on salaries in Myanmar.

If you have any questions about this survey and the results, please contact Mrs. Pascaline Grif-
fon at business.manager@ccifrance-myanmar.org.
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. Benefits and Allowances

KEY TRENDS

. Salary Increments
39% of all respondents said they saw salary increases of between 1 to 5% of salary for previ-

For allowances like travel allowance, medical allowance and meal allowance, 56% of respond-

ents provide transport allowance, 37% provide meal allowance and 54% provide medical allow-

ous year 2020. ance. In the table below we have broken this down by industry.
Salary Increase Percentage Transport Meal Medical
Industry Percentage for Industry Allowance Allowance Allowance
2019 2020 2020 2020
2019
Construction
Construction 1-10% 81% 62% 33% 62%
Consumer Goods o 0 0
Consumer Goods 1-10% 76% 57% 50% 43%
- Education 57% 43% 43%
Education 1-5% 80% - - -
Financial Services 62.5% 50% 38%
Financial Services 1-10% 83% e
ealihcare 75% 50% 50%
Healthcare 6-15% 100% Hospitalit
prtafity 28.5% 43% 43%
Hospitalit 1-5% 63% o
y b o Logistics 64% 36% 64%
Logisti 1-109 1000 -
ogistics 0% 00% Manufacturing 82% 73% 55%
Manufacturing 6-15% 67% NGO /NPO 33% 279% 87%
NGO / NPO 6-10% 53% Services 57% 23% 52%
Services 1-10% 76% . )
+ Repatriate Remuneration
. Company Size by Industry 43% of the organizations in this survey employ repatriates.

The below table shows the sizes of organizations we reached out to by Industry.

What is the average difference in

Size of the Organization Repat Employment

Industry 2020 salary you pay a repat over a local for
Industry Rate 2020 the same position?
Construction 0-10 — 1,000+
2020
Consumer Goods 0-10-1,000 +
Education 0-10 - 1,000+ Construction 43% 5-40%
Financial Services 0-10 — 1,000+ Consumer Goods 40% 5-40%
Healthcare 0-10 — 1,000+ Education 57% 5-15%
Hospitality 0-10 — 1,000+ Financial Services 50% 5-25%
LOgiStiCS 0-10 — 1.000+ Healthcare 50% 10%
T o - 9
Manufacturing 10 — 1,000+ Hospitality 38% 5-35%
Logisti 55% 5-20%
NGO / NPO 0-10 — 1,000+ ogisties ° °
Manufacturing 18% 10 - 20%
Services 0-10 — 1,000+
NGO / NPO 67% 5-35%
Services 48% 5-30%

10 11



+ Commission or Incentive Bonus Directly Related to their Performance / Revenue
Generated for Sales Staff

70% of companies from this survey pay their Sales Saff commissions or an incentive bonus

directly related to their performance / revenue generated

What is the rough percentage of Commission or incentive bonus paid
Industry revenue they are entitled to re- directly related to their performance /
ceive? 2020 revenue generated 2020
Construction <1-20% 78%
Consumer Goods <1-40% 82%
Education 1-10 % 40%
Financial 1-10 % 50%
ervices
Healthcare 1-10 % 67%
Hospitality <1-40% 56%
Logistics <1-10% 100%
Manufacturing <1-40% 78%
NGO-NPO 1-10% 100%
Services <1-20% 59%

. Are bonuses fixed or variable?

Variable

Industry 2020
Construction 0% 100%
Consumer Goods 30% 70%
Education 20% 80%
Financial Services 38% 63%
Healthcare 0% 100%
Hospitality 229, 78%
Logistics 0% 100%
Manufacturing 25% 75%
NGO / NPO 67% 33%
Services 6% 94%
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We Find The Best Local.Talent

MyWorld Careers

Leading the Way for
Staffing and Recruitment
in Myanmar!

>» Largest staffing agency in Myanmar with 60+ employees

>» Able to support all your recruitment and staffing needs from
Senior Management to Executive level

>» Working with Myanmar's top local and international companies

Our Services

Recruitment Services Outsourcing Services

& Executive Search Payroll Outsourcing

& Contingency Search

)y Contract and Outsourced Staffing
Services

Recruitment Process Outsourcing (RPO) 24 Temporary Staffing Services

Contact us for a free consultation for your Recruitment, Payroll or Outsourced Staffing needs.

CONTACT US

X sales@myworld.com.mm +95 94 5021 4921 F3 MyWorld Careers

B} Myworld Careers Co., Ltd. B2 www.MyWorld.com.mm



CO N STR U CTl O N - 55 respondents

POSITION

MIN
(MMK)

MAX

(MMK)

MEDIAN

2020

AVERAGE
SALARY

SALARY RANGE (PER MONTH)

ANNUAL
BONUS

IS BONUS FIXED
OR VARIABLE

Executive Management

05->3 Fixed and

Country Manager / CEO 600K 60M 5.6M 7.8M Months Variable
1->3 Fixed and

CFO/COO/CTO 1.2M 20M 5M 5.6M Months Variable

Sales Director ™ 8M 3M 3.2M 1->3 Variable
Months
Senior Sales 900K 7.3M 1.9M 2.5M 0-5->3 Variable
Manager Months
05->3 .
Sales Manager 600K 3M 1.5M 1.7M Variable
Months
Sales Supervisor / 0.5>2 .
Assistant Sales Manager 300K 2M 1.4M 1.2M Months Variable
- 1-2 .
Sales Specialist 800K 1.5M ™ ™ Variable
Months
Sales Staff 200K 2M 550K 640K 0-5-2 Variable
Months

Accounting & Finance

Marketing Director 2.5M 5M 3.5M 3.6M 1 Month Variable

. 1-3 Fixed and
Marketing Manager ™ 5M 21M 2.5M Months Variable
Marketing Supervisor / 05-25
Assistant 500K 1.7M 1.4M 1.2M ) ) Variable

. Months
Marketing Manager
Marketing Staff 600K 1.2M 900K 883K 1-3 Variable

Months

Accounting & 0.5-1 :
Finance Director 400K M 2M 2M Month Variable
Senior Accounting & Fi- 05->3 Fixed and
nance Manager 500K 7-5M 1.7™ 2M Month Variable
Accounting & 05->3 Fixed and
Finance Manager 500K 7.5M 2M 2:5M Month Variable
Accounting & Finance Su-

pervisor / Assistant Ac- 05-2 Fixed and
counting & Finance Man- 250K 3M 600K 992K Months Variable
ager

Accounting & 05-2 Fixed and
Finance Staff 200K 1.2M 500K 594K Months Variable
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POSITION

MIN

(MMK)

(MMK)

MEDIAN
2020

AVERAGE
SALARY

SALARY RANGE (PER MONTH)
ANNUAL IS BONUS FIXED
BONUS OR VARIABLE

Administration

. 1-3 Fixed and
Admin Manager 700K 2.2M 1.4M 1.4M Months Variable
Admin Supervisor / 05-3
Assistant Admin 200K 2.5M 1.2M 1.2M Mc.)nths Variable
Manager

: 05-3 Fixed and
Admin Staff 150K 1™ 500K 555K Months Variable

Human Resources

. 2-3 .
HR Director 2M 4.5M 2.9M 3M Months Variable
Senior HR 1-1.5 .
Manager 1.2M 2.5M 1.6M 1.7M Months Variable
1-3 Fixed and
HR Manager 700K 2.2M 1.7M 1.6M Months Variable
HR Supervisor / 1-25 :
Assistant HR Manager 800K 1.6M ™ 1.1M Months Variable
1-2 Fixed and
HR Staff 300K ™ 625K 594K Months Variable
05-2 Fixed and
Procurement Staff 200K 1M 600K 608K Months Variable
Engineering 05->3 Fixed and
Director ™ &M 4.1M 4.4M Months Variable
Senior Engineering 05->3 Fixed and
Manager (s) 600K 7. 3.2 3.8M Months Variable
Engineering Manager 500K 5M 2.3M 2.4M 1 - 3 Months Fixed and
' ' Variable
Engineering .
Specialist / Senior En- 250K 3.5M 1.1M 1.4M 1-3Months | Fxed and
gineering
. . 05->3 Fixed and
Engineering Staff 200K 2M 750K 827K Months Variable
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DFDL

A TRULY INTEGRATED

ASEAN LAW FIRM

Our international experience coupled with local knowledge of practices

and legal idiosyncrasies allows us to help clients navigate the complexities

of engaging employees or contractors in developing legal frameworks.

EMPLOYMENT & LABOUR

As the Mekong Region and other emerging markets continue to thrive,
DFDL is uniquely positioned to secure your access to promising
international growth opportunities.

DFDL’s Employment and Labour Practice Group firmly believes that clear,
legally compliant HR documentation creates a solid foundation for a good
working relationship between employers and their people. Our
Employment and Labour Practice Group is dedicated to preparing that
solid basis, and advising clients on employment and labour issues which
arise.

Our clients benefit from our extensive experience in preparing
employment agreements, internal regulations, and
consultancy/contractor agreements which comply with local law and
practice, and meet the entity’s operational needs. We can provide advice
on matters including: employment entitlements, working hours, overtime,
restrictions on foreign workers, employee transfers, secondments,
termination, severance, retirement, and dispute resolution.

Our varied client base includes global companies with subsidiaries
throughout Southeast Asia, as well as embassies, international
non-governmental organizations (INGOs), and international organizations
operating in the region. We provide personalized and comprehensive
services tailored to the unique needs of our clients.

Marion Carles Salmon
Regional Legal Adviser

marion.carlessalmon@dfdl.com

HOW WE CAN HELP

=  Employment and Labour Law Advice

= Compliance with local law procedures, obligations, and entitlements
=  Employment termination procedures and liabilities

= Employment redundancies —employer options and risk assessments
= Separation agreements

= |ndependent Contractor agreements

=  Employment Contracts

=  Employment contract preparation/compliance review

= Employee Handbook

= |nternal regulations/human resources manuals

Our team’s in-depth knowledge of the law and practices in the
countries in which we operate allows us to provide specialized,
practical advice on issues that arise in employment relationships.

“DFDL has an extremely professional outlook, is very prompt in its
response times and availability, and has a network across the Mekong
region that works well, containing people with different skill sets. ”

(Chambers Asia Pacific 2020)
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*DFDL collaborating firms

www.dfdl.com



CONSUMER GOODS - 97 respondents

SALARY RANGE (PER MONTH)
MIN MAX MEDIAN AVERAGE ANNUAL IS BONUS FIXED
POSITION (MMK) (MMK) 2020 SALARY BONUS OR VARIABLE

Executive Management

Country Manager / Managing 05->3 Fixed and

Director / CEO 800K 60M M 8.7M Months Variable

CFO/COO/CTO 1M 25M 7.6M 8.4M 0.5->3 Fixed and
Months Variable

. 05->3 Fixed and
Sales Director ™ 18M 5M 5.9M Months Variable
Senior Sales 05->3 Fixed and
Manager ™ 1M 28M 3.5M Months Variable
05->3 Fixed and
Sales Manager 500K ™ 1.2M 1.7M Months Variable
Sales Supervisor / .
Assistant Sales 220K 3.5M 700K 950K 0.5->3 Fixed and
Months Variable
Manager
Sales Specialist / 05->3 Fixed and
Senior Sales 150K 2M 500K 666K Months Variable
05->3 Fixed and
Sales Staff 100K 930K 275K 330K Months Variable
. . 05->3 Fixed and
Marketing Director 1.8M 17.2M 5.3M 6.1M Months Variable
Senior Marketing 1->3 Fixed and
Manager 900K M 3M 3.6M Months Variable
. 1->3 Fixed and
Marketing Manager 500K 5M 2M 2.1M Months Variable
Marketing Supervisor / Assis- .
tant 300K 2.5M 800K 897K 05->3 Fixed and
. Months Variable
Marketing Manager
Marketing Specialist / Senior 05->3 Fixed and
Marketing 237K 900K 475K 506K Months Variable
. 05->3 Fixed and
Marketing Staff 144K 2.1M 300K 450K Months Variable




SALARY RANGE (PER MONTH) SALARY RANGE (PER MONTH)
MIN MAX MEDIAN AVERAGE ANNUAL IS BONUS FIXED MIN MAX MEDIAN AVERAGE ANNUAL IS BONUS FIXED
POSITION (MMK) (MMK) 2020 SALARY BONUS OR VARIABLE POSITION (MMK) (MMK) 2020 SALARY BONUS OR VARIABLE

Accounting & Finance Human Resources

Accounting & 1->3 Fixed and . 1->3 Fixed and
HR Director 1.2M 8M 5.7M 5.3M .
Finance Director ™ 14M 41M 5.3M Months Variable Months Variable
i i Senior HR 1.5->3 Fixed and
Slemor Accounting & 05.53 Fixed and Manager 800K 5.4M 2.4M 2.6M Months Variable
Finance ™ oM 2M 2.4M Months Variable 1->3 Fixed and
M -
anager HR Manager 500K 4M 1.1M 1.6M Months Variable
Accounting & 1->3 Fixed and HR Supervisor / Assis-
. 500K 7.9M 1.6M 2M : 5.
Finance Manager Months Variable tant HR 300K 2.4M 725K 953K f\)/lint:s?’ Variable
Manager
Accounting & . .
Finance Supervisor / 0553 Ficed and g:ni‘:eljg"su 200K 950K 425K 466K I\gc.>5r1t-h3s 'i}’;fi‘;;’;d
Assistant 220K 3.6M 800K ™ . i
Accounting & Months Variable 1->3 Fixed and
Finance Manager HR Staff 150K 1.2M 300K 363K Months Variable
Accounting & Finance 05->3 Fixed and Supply Chain
Specialist / Senior Ac- 239K 4.5M 500K 833K : .
. . Months Variable . . .
counting & Finance Senior Supply Chain 1M 6.4M 21M 2 3M 05->3 Fixed and
Manager ' ' ’ Months Variable
Accounting & 05->3 Fixed and
Finance Staff 160K 770K 300K 330K Months Variable Supply Chain 815K 4M 1.2M 1.6M 1.5-3 Variable
Manager ' ) Months
Information & Technology Supply Chain
Supervisor / 1.5->3 Fixed and
1.5->3 . .
IT Manager 800K 4.3M 1.6M 2M Months Variable Assistant Supply Chain 420K 2.9M 779K M Months Variable
Manager
IT Supervisor / 1-3 Fixed and Supply Chai 05->3 Fixed and
Assistant IT 330K 5M 800K 1.4M - : upply hain - Ixed an
Mana Months Variable Staff 150K 600K 310K 341K Months Variable
ger
Senior IT 210K 3.6M 425K 77K Months Variable :
1.3 e od and senior Procurement 915K 5M 2.5M 2.8M 2->3 Variable
IT Staff 200K 2.2M 290K 500K : Manager Months
Months Variable
Procurement M AM 2 3M 2 3M 15-3 lee.d and
Administration Manager Months Variable
153 Fixed and Procurement
-> .
Admin Manager 350K 3.6M M 1.1M Month e Supervisor / Fixed and
onths arable Assistant 400K 2.2M 575K 805K 1 - 3 Months _
Variable
Procurement
Admin Supervisor / As- 05-3 Fixed and Manager
sistant Admin Manager 250K ™ 525K 580K Months Variable _
Procurement Staff 150K 550K 250K 280K 1->3 Fixed and
05->3 Fixed and Months Variable
Admin Staff 160K 1.7M 260K 380K : i
Months Variable
20 21



POSITION

MIN

(MMK)

MAX

(MMK)

MEDIAN

2020

AVERAGE
SALARY

SALARY RANGE (PER MONTH)
ANNUAL IS BONUS FIXED
BONUS OR VARIABLE

Senior 1->3 Fixed and
Engineering Manager 1M M 1.9M 2.4M Months Variable
Engineering Manager ™ 3.3M 1.2M 1.6M 1->3 Variable
9 9 9 ’ ' ’ Months
Engineering Special- .
ist/ Senior 300K 1.5M 550K 648K 1-3 Fixed and
. . Months Variable
Engineering
. , 05->3 .
Engineering Staff 150K 400K 250K 278K Variable
Months
. 1->3 Fixed and
Operations Staff 200K 400K 290K 297K Months Variable

»
€9 CCI FRANCE MYANMAR

FRENCH MYANMAR CHAMBER OF COMMERCE & INDUSTRY

WAGE PORTAGE SERVICE

Bring in experts for your project, or employ
staff in Myanmar to develop your brand,
without having to register your company.

We provide recruitment services, employment
contracts, payroll, support and working desks.

More information on:
WWW.CCIFRANCE-MYANMAR.ORG




EDUCATION - 11 respondents

POSITION

(MMK)

(MMK)

MEDIAN
2020

AVERAGE
SALARY

SALARY RANGE (PER MONTH)
ANNUAL IS BONUS FIXED
BONUS OR VARIABLE

Executive Management

Country Manager / 05-2 .

CEO ™ 10M 5.5M 5.3M Months Variable
0.5-1 .

CFO/COO/CTO 500K 1.5M 800K 900K Month Variable

Accounting & Finance

Sales Director 1.5M 3.5M 2.1M 2.3M oo 1 Fixed and
Senior Sales Manager 700K 3M 1.6M 1.7M f\)/.lir;t:].ss li}):i(;;re]d
Seles Manager 490K M 1.6M v e | Ve
:2';;88“;:2";‘;; 3:; 320K 350K 335K 335K ,?Afm; Variable

Sales Staff 180K 1.1M 550K 593K '?Agnﬂj f}’;‘z‘; ;2"

Senior Accounting & Fi-

nance Manager

Information & Technology

IT Staff 400K 930K 800K 733K 0.5 Month

Administration

Senior Admin
Manager

1M

3M

2M

2M

™ 3M 2M 2M 0.5 Month Variable
nance Manager
Accounting & 05-1 .
Finance Manager 750K 3M 1.7M 1.8M Month Variable
Accounting &
Finance Supervisor / As- 0.5-1 .
sistant Accounting & Fi- 500K ™ 950K 863K Month Variable

0.5 Month

Variable
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Fl NANC'AL SERV'CES - 39 respondents

SALARY RANGE (PER MONTH)
POSITION MIN MAX MEDIAN AVERAGE ANNUAL IS BONUS FIXED
(MMK) (MMK) 2020 SALARY BONUS OR VARIABLE

Executive Management

05->3 Fixed and
Country Manager / CEO ™ 50M 5.5M 10.2M Months Variable
CFO/CO0/CTO 1.4M 30M 5M 8M 05->3 Fixed and
Months Variable
. 1-3 Fixed and
Sales Director 2M 20M 5M 7.3M Months Variable
Senior Sales 1.5M 5.5M 2.5M 2.9M 1->3 Variable
Manager Months
1->3 Fixed and
Sales Manager 500K 3M ™ 1.3M Months Variable
Sales Supervisor / Assistant 05->3 Fixed and
Sales Manager 300K 2M 650K 830K Months Variable
Sales Specialist / Senior 05->3 Fixed and
Sales 230K 800K 350K 385K Months Variable
05->3 Fixed and
Sales Staff 144K 700K 300K 340K Months Variable
Senior Marketing Manager 900K 3M 1.5M 1.7M 1-3 Variable
Months
. 1->3 Fixed and
Marketing Manager 300K 2M 1.1M 1.1M Months Variable
Marketing Supervisor / As- .
sistant 300K 1M 575K 631K 1->3 Fixed and
. Months Variable
Marketing Manager
Marketing 3.3
Specialist / Senior Market- 300K 700K 450K 475K Variable
. Months
ing
. 1->3 Fixed and
Marketing Staff 144K 660K 300K 355K Months Variable




POSITION

MIN

(MMK)

MAX

(MMK)

MEDIAN

2020

AVERAGE
SALARY

SALARY RANGE (PER MONTH)
ANNUAL IS BONUS FIXED
BONUS OR VARIABLE

Accounting & Finance

Information & Technology

Accounting & 05->3 Fixed and
Finance Director 2M 15M 4M 7.2M Months Variable
Senior Accounting & Fi- 650K oM 1.4M 1.3M 1 -3 Months lee.d and
nance Manager Variable
Accounting & 05->3 Fixed and
Finance Manager 600K 2.8M 1.4M 1.3M Months Variable
Accounting & Finance
Supervisor / Assistant 1->3 Fixed and
Accounting & Finance 300K 1.6M 900K 863K Months Variable
Manager
Accounting & Finance .
Specialist / Senior Ac- 300K 1M 600K 625K 3->3 Fixed and
. . Months Variable
counting & Finance
Accounting & 05->3 Fixed and
Finance Staff 150K 700K 300K 352K Months Variable

IT Director 2M 15M 8M 8.3M 1 - 3 Months Variable
Senior IT Manager 1.5M ™ 3.8M 4M 1 - 3 Months Variable
IT Manager 800K 5M 1.8M 2.1M ant'h‘z C’;‘:izggd
7 e oo | | | e | 0S8 | et
IT Staff 150K 1.2M 300K 457K (;/'Iir;t;: f}’;‘;’g;gd

POSITION

(MMK)

MAX
(MMK)

MEDIAN

2020

AVERAGE
SALARY

SALARY RANGE (PER MONTH)

ANNUAL
BONUS

IS BONUS FIXE
OR VARIABLE

D

Administration

Human Resources

Senior Admin M 2 5M 15M 1 6M 0.5 - 1 Variable
Manager Month

e e R
g yeitvtoutl IS IRV B IR C T Ik ey
Admin Staff 150K 1.8M 325K 557K &‘2 r;t;ss '3’;‘; :|:,d

Senior HR 1.3M 3.6M 1.7M 2M 0.5- 1.5 Variable
Manager Months
05->3 Fixed and
HR Manager 700K 2M ™ 1.2M Months Variable
HR Supervisor / Assis- 05->3 Fixed and
tant HR Manager 300K 1.5M 725K 756K Months Variable
HR Specialist / Senior 1->3 Fixed and
HR 300K 1.2M 500K 650K Months Variable
05->3 Fixed and
HR Staff 150K 600K 300K 357K Months Variable
Legal
Senior Legal Manager ™ 2.5M 1.5M 1.6M 1 Month lee.d and
Variable
Legal Manager 600K 1.7M 950K 1.1M 1-1.5 Variable
9 9 ' ' Months
Legal Specialist / Senior 300K 1.5M 750K 833K 05-1.5 Variable
Legal Months
Legal Staff 200K 600K 370K 385K 1 Month Variable
Senior Legal




HEALTHCARE

H EA I_TH CARE - 16 respondents

SALARY RANGE (PER MONTH)
MIN MAX MEDIAN AVERAGE  ANNUAL ISBONUSFIXED  MEDIAN VARIATION
POSITION (MMK) (MMK) 2020 SALARY BONUS  OR VARIABLE 2019 2019-2020

Executive Management

Country Manager /

Managing Director / 1M 30M 3.9M 6.9M 0.5->3 Fixed and
Months Variable

CEO

CFO/CO0/CTO 1.6M 18M 2.8M 4.9M 0.5->3 Fixed and
Months Variable

Sales Director 2M 18M 5M 6.7M 1 Month Variable
. 1->3 Fixed and
Senior Sales Manager 600K 3.5M 1.3M 1.6M Months Variable
1-3 .
Sales Manager 600K 2M ™ 1.2M Variable
Months
Sales Supervisor / As- 1-3 .
sistant Sales Manager 600K M 850K 1.1M Months Variable
Sales Specialist / 400K 800K 450K 507K 1->3 Variable
Senior Sales Months
1->3 .
Sales Staff 250K ™ 350K 458K Variable
Months




H OS P |TA|_|TY - 44 respondents

POSITION

MIN

(MMK)

MAX

(MMK)

MEDIAN

2020

AVERAGE
SALARY

SALARY RANGE (PER MONTH)

ANNUAL
BONUS

IS BONUS FIXED
OR VARIABLE

Executive Management

Country Manager / Manag- 05->3 Fixed and

ing Director / CEO 450K 20M 3M 4.5M Months Variable
05->3 .

CFO/COO0/CTO 1.3M 6M 3M 3.1M Variable
Months

1->3

Marketing

Sales Director 800K 9.1M 2.4M 3M Variable
Months
. 1->3 Fixed and
Senior Sales Manager 600K 2.3M 1.1M 1.3M Months Variable
05->3 .
Sales Manager 500K 1.7M 950K 990K Variable
Months
Sales Supervisor / Assistant 1->3 Fixed and
Sales Manager 400K 910K 485K 552K Months Variable
Sales Specialist / Senior 308K 1.2M 450K 585K 1 Month Variable
Sales
05->3 Fixed and
Sales Staff 150K 700K 300K 350K Months Variable

. ™ 3M 1.5M 1.8M 1 Month Variable
Director
Marketing 600K 2.5M 1.2M 1.3M 1-2Months | Variable
Manager
Marketing Supervisor / As-
sistant Marketing 500K ™ 625K 675K 2 Months Variable
Manager
Marketing Staff 222K 800K 322K 398K 1 - 2 Months Variable




POSITION

MIN

(MMK)

MAX

(MMK)

MEDIAN
2020

AVERAGE
SALARY

SALARY RANGE (PER MONTH)
ANNUAL IS BONUS FIXED
BONUS OR VARIABLE

Accounting & Finance

POSITION

(MMK)

MAX
(MMK)

MEDIAN

2020

AVERAGE
SALARY

SALARY RANGE (PER MONTH)

ANNUAL
BONUS

IS BONUS FIXED
OR VARIABLE

Procurement

Information & Technology

Accounting & 1.5M 10M 3.8M 4M 1 Month Variable

Finance Director

Senior Accounting & Finance 1->3 Fixed and

Manager 800K aM 1.8M 1.9M Months Variable

Accounting & Finance Man- 350K 2 5M 1M 991K 1->3 lee.d and

ager Months Variable

Accounting & Finance Su- 1->3

pervisor / Assistant Account- 300K 1.4M 530K 642K Variable

. . Months

ing & Finance Manager

Accounting & Finance Spe- 1.2

cialist / Senior Accounting & 225K 2M 563K 747K Variable
) Months

Finance

Accounting & 1->3 Fixed and

Finance Staff 150K 1.9M 333K 453K Months Variable

Administration

Admin Staff

Human Resources

200K

450K

375K

350K

Senior IT Manager 300K 1.8M 969K ™ 1 Month Variable
1->3 .

IT Manager 300K 2M 850K 984K Variable
Months

IT Specialist / Senior IT 240K 800K 370K 445K 2 Months Variable

IT Staff 150K 650K 303K 340K 1 -2 Months Variable

1 Month

Variable

Senior HR Manager 300K 2M 850K 1.M 1 Month Variable

HR Manager 300K 2.5M 1.3M 1.2M 1-2 Variable
Months

HR Supervisor / Assistant 1-2

HR Manager 350K 1.7M 765K 938K Months

HR Specialist /Senior HR 240K ™ 393K 506K 1 Month Variable

HR Staff 150K 500K 275K 280K 1-2 Variable
Months

34

Procurement Supervisor /

Engineering

Assistant Procurement 250K 1.5M 350K 625K 1 - 2 Months Variable
Manager
Procurement Staff 180K 800K 300K 395K 2 Months Variable

Engineering 1-15 .
Director 1.1M ™ 1.1M 2.3M Months Variable
::2;” Engineering Man- | 450 4.4M 1.6M 1.8M 1 Month Variable
Engineering 536K 2.5M 1.1M 1.1M 1-15 Variable
Manager Months

Engineering Specialist /

Senior 250K 983K 498K 502K 1 -2 Months Variable
Engineering

Engineering Staff 120K 800K 254K 323K 1 -2 Months Variable

Operations Director 1.2M 8M 2.1M 3.1M 2 Months Variable
Senior Operations Man- 800K 3M 1.5M 1.7M 1 Month Fixed
ager
Operations 1->3 Fixed and
Manager 250K 2.6M 1.2M 1.3M Months Variable
Operations Supervisor /
Assistant Operations 306K 700K 475K 486K 1 Month Fixed
Manager

. 1->3 Fixed and
Operations Staff 144K 1.2M 293K 357K Months Variable




I_OG ISTI CS - 23 respondents

SALARY RANGE (PER MONTH)
MIN MAX MEDIAN AVERAGE ANNUAL IS BONUS FIXED
POSITION (MMK) (MMK) 2020 SALARY BONUS OR VARIABLE

Executive Management

Country Manager / Man- 05->3 Fixed and
aging Director / CEO 350K 65M 5.2M &M Months Variable
1->3 .
CFO/COO/CTO 350K M 2.5M 3.3M Variable
Months

05->3 Fixed and
Sales Manager 700K 3M 1.1M 1.5M Months Variable
Sales Supervisor / As- 1->3 Fixed and
sistant Sales Manager 500K 1.2M 700K 738K Months Variable
Sales Specialist / Senior 350K 800K 500K 558K 05-15 Variable
Sales Months
05->3 .
Sales Staff 200K 1.5M 375K 563K Variable
Months
Marketing 700K 1.5M 950K 1™ 1->3 Variable
Manager Months
Marketing Supervisor / .
Assistant Marketing 350K M 700K 692K 1->3 Fixed and
Months Variable
Manager
. 1->3 .
Marketing Staff 200K 500K 325K 338K Variable
Months

37
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SALARY RANGE (PER MONTH)

MIN MAX MEDIAN AVERAGE ANNUAL
(MMK) (MMK) 2020 SALARY BONUS

IS BONUS FIXED

POSITION OR VARIABLE

Accounting & Finance

Information & Technology

Accounting & 1.1M oM 5M 5M 2 Months Variable

Finance Director

Senior Accounting & Fi- .

nance 700K 4.5M 1.7M 2.1M 1->3 Fixed and
Months Variable

Manager

Accounting & 700K 4M 1.9M 1.8M 1->3 Variable

Finance Manager Months

Accounting & Finance Spe-

cialist / Senior Accounting & 800K 2.5M 1.4M 1.5M 2.5 Months Variable

Finance

Accounting & 1->3 Fixed and

Finance Staff 180K 1.2M 550K 631K Months Variable

IT Supervisor / Assistant IT
Manager

Administration

Admin Manager

600K

900K

2M

2M

925K

1.2M

1.3M

1 Month

Fixed and
Variable

Variable

Admin Staff

Human Resources

180K

500K

300K

305K

1->3
Months

Variable

1->3 Fixed and
HR Manager 700K 4M 1.2M 1.6M Months Variable
1->3 _
HR Staff 180K 700K 325K 388K Variable
Months
Supply Chain
Supply Chain Manager (s) 1.1M 2.5M 2M 1.9M 1Montn | Fixedand
Y ? ' ' ' Variable
Supply Chain Staff 350K 1.2M 600K 688K 1Month | Fxedand
id ' Variable

38

CORPORATE TRAINING

Train your team online or on your own premises,
on specific skills, products and services,
according to your needs and to your budget.

We provide on-demand custom-made corporate
training, delivered in English and/or in Burmese
language by our experiences trainers.

More information on:
WWW.CCIFRANCE-MYANMAR.ORG

DECLINE

INTRUST ™7\~



MAN U FACTU Rl N G - 31 respondents

SALARY RANGE (PER MONTH)

MAX MEDIAN AVERAGE ANNUAL IS BONUS FIXED
(MMK) 2020 SALARY BONUS OR VARIABLE

POSITION

Executive Management

Country Manager / Managing 1->3 Fixed and
Director / CEO ™ 25M M ’ Months Variable
0.5-3 Fixed and

Sales

Senior Sales 550K 5M oM . 5 - Fixe'd and
MANUFACTURING
o oeist an 252 | e

Marketing

1-3 leed and
leed and

s S | o | Fostar
m::i;zzg Specialist / Senior 1 Month F\i/);er?azlr;d



SALARY RANGE (PER MONTH) SALARY RANGE (PER MONTH)

MIN MAX MEDIAN AVERAGE ANNUAL IS BONUS FIXED POSITION MIN MAX MEDIAN AVERAGE ANNUAL IS BONUS FIXED
POSITION (MMK) (MMK) 2020 SALARY BONUS OR VARIABLE (MMK) (MMK) 2020 SALARY BONUS OR VARIABLE

Accounting & Finance Human Resources
Accounting & 1->3 . :
. : ™M 13.8M 3.6M 5.3M Variable . 1-2 Fixed and
Finance Director Months Senior HR Manager 1.7M aM 2.6M 2.7TM Months Variable
Senior Accounting & Fi- .
1->3 Fixed and
nance 600K 3.5M 2.2M 1.9M . 1-2.5 Fixed and
Months Variable
Manager HR Manager 1.5M 3M 1.8M 1.9M Months Variable
Accounting & Finance 850K 3M 15M 1.7M 1-2 Fixe.d and HR Supervisor / Y Fixed and
Manager Months Variable Assistant HR 400K 1.5M 825K 944K : xed an
' Months Variable
Manager
Accounting & Finance
Supervisor / Assistant 1-2 Fixed and HR Specialist / 1-25 Fixed and
) 300K 800K 450K 494K )
Accounting & Finance 350K 1.5M 800K 833K Months Variable Senior HR Months Variable
Manager
HR Staff 200K 400K 300K 300K 1-3 Fixed and
) ) Months Variable
Accounting & Finance Fixed and
Spemghst / ngor Ac- 500K 800K 675K 663K 1 Month Variable Information Technology
counting & Finance
_ 25 .
A fng & 15 Fixed and Senior IT Manager 1™ 5M 2.2M 2.6M Months Variable
ccounting - ixed an
Finance Staff 250K 350K 300K 300K Months Variable
IT Manager 800K 3M 1.4M 1.6M 2 Months Variable
Administration T Supervisor 7 -
1 5 Assistant IT 400K 2M 850K ™ Months Variable
->
Admin Director 500K 10M 650K 2.9M Months Variable Manager
IT Specialist / 500K 800K 600K 625K 1-2 Variable
Senior Admin 1->3 Fixed and Senior IT Months
300K 3.5M 2M 1.8M .
Manager Months Variable 1-2
IT Staff 250K 500K 325K 350K Variable
Months
. 05->3 .
Admin Manager 300K 850K 550K 563K Months Variable Supply Chain
Admin Supervisor / As- 1->3 . Supply Chain 5M 6M 5M 5.3M 1-2 Variable
sistant Admin Manager 250K 1.3M 575K 658K Months Variable Director Months
; Supply Chain 2-3 .
. 05-25 Fixed and 1.5M 4.5M 2.2M 2.6M Variable
Admin Staff 150K 400K 225K 248K Months Variable Manager Months
Supply Chain Supervisor/
Assistant 3->3 .
Supply Chain 650K 1.5M 725K 900K Months Variable
Manager
. 1->3 .
Supply Chain Staff 200K 350K 225K 250K Months Variable
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SALARY RANGE (PER MONTH)
POSITION MIN MAX MEDIAN AVERAGE ANNUAL IS BONUS FIXED FRENCH MYANMAR CHAMBER OF COMMERCE & INDUSTRY
(MMK) (MMK) 2020 SALARY BONUS OR VARIABLE

- : PP R RECRUITMENT SERVICES
rocuremen - IXed an
Manager 800K M 1.6M 1.8M Months Variable

Procurement Supervi- s Are you outside of Myanmar and looking
sor / Assistant Procure- 400K 700K 550K 550K 1 Month :

ment Manager Variable to employ a team locally to represent your
Procurement Staff 200K 350K 300K 288K 1 Month f}xe.d;”d company and develop your activities?

ariapble

We will find the right person for the job in
the country. We help you to define the

Eﬁigﬁf””g 500K 5M 2M 2.4M 1 Month 'ij’;‘:i‘;;zd ) _
— _ profile and post the ad. We also run first
Vanager 600K M 1.1 12| | Verabe interviews, select candidates, and set up
gngir?egring 400K 1.9M 650K 733K 1-3 Fixe.d and VldeO |nterV|eWS fOF yOU W|th f|naI|StS
pecialist Months Variable
. . 1->3 Fixed and . .
Engineering Staff 200K 500K 325K 363K Months Variable More Informatlon on:

WWW.CCIFRANCE-MYANMAR.ORG




NGO / N PO - 61 respondents

SALARY RANGE (PER MONTH)

MEDIAN AVERAGE ANNUAL IS BONUS FIXED
POSITION 2020 SALARY BONUS OR VARIABLE

Executive Management

Country Manager / .

Managing Director / 930K 38M 4M 6.4M 0.5->3 Fixed and
Months Variable

CEO

CFO/CO0/CTO 1.2M 22 5M 4M 6.7M 0.5->3 Fixed and
Months Variable

Sales

NGO / NPO
s | - | -
Marketing

Marketing Supervisor / .
Assistant Marketing 750K 2.2M . . 0.5->3 Fixed and
Months Variable
Manager
. 1->3 Fixed and



POSITION

MIN

(MMK)

MAX

(MMK)

MEDIAN

2020

AVERAGE
SALARY

SALARY RANGE (PER MONTH)

ANNUAL
BONUS

IS BONUS FIXED
OR VARIABLE

Accounting & Finance

Accounting & Finance Director 800K 7.5M 3M 3.5M 0.5->3 F|xe.d and
Months Variable
Senior Accounting & Finance 250K 4.9M 1.8M oM 05->3 lee.d and
Manager Months Variable
. . Fixed and
Accounting & Finance Manager 300K 4M 1.5M 1.6M 0.5 - 1 Month .
Variable
Accounting & Finance Supervi- .
sor / Assistant Accounting & Fi- 300K 1.8M 900K 992K 0.5->3 lee_d and
Months Variable
nance Manager
Accounting & Finance Special-
ist / Senior Accounting & Fi- 800K 1.5M 1.1M 1.1M 1 Month Fixed
nance
Accounting & 05->3 Fixed and
Finance Staff 200K 2 775K 816K Months Variable

Information & Technology

Senior IT Manager 1.4M 2.2M 1.7M 18M | 05-1Month | ' xedand

Variable

05->3 Fixed and

IT Manager ™ 1.5M 1.4M 1.3M Months Variable
IT Specialist/ 600K 1.1M 980K 940K 1 Month Fixed

Senior IT
1->3 Fixed and
IT Staff 150K 900K 600K 580K Morthe Vet
48

POSITION

MIN

(MMK)

MAX
(MMK)

MEDIAN

2020

AVERAGE
SALARY

SALARY RANGE (PER MONTH)
ANNUAL IS BONUS FIXED
BONUS OR VARIABLE

Administration

Human Resources

Admin Director 1.3M 4.5M 2.5M 2.7M f\)ﬂgnt; F\i/’;er?azlr;d
Senior Admin Manager 356K 3M 1.9M 1.7M f\)ﬂgnt; F\i/’;?az;d
Admin Manager 456K 1.8M 1.5M 1.3M f\)ﬂint; F\i/’;er?aa”ed
Admin Staff 235K 1.6M 552K 640K (,)\font;s F\i/’;er?a;’;d

Supply Chain

HR Director 1.3M 7.5M 3.3M 3.6M ?\Ain;: F\i/’;er?azlr('ed
Venager raM | 3eM | 1M 22M [N | Verble
HR Manager 600K 3M 1.6M 1.7M ?\Ain;: F\i/’;?azlned
HR Specialist / Senior HR 750K 2.6M 1.2M 1.5M 1 Month Fixed

HR Staff 250K 1™ 550K 588K ,Jlo:thi F\i/’;erida;”ed

Senior Supply Chain Man-

2.1M 3M 2.5M 2.5M 1 Month Variable
ager
Supply Chain Manager 1.5M 2.2M 1.9M 1.9M 1 Month Variable
Supply Chain Supervisor / Fixed
Assistant Supply Chain 900K 1.5M 1.1M 1.2M 1 Month
Manager
. Fixed and
Supply Chain Staff 400K 1.5M 713K 807K 1 Month )
Variable

49



POSITION

MIN

(MMK)

MAX

(MMK)

MEDIAN

2020

AVERAGE
SALARY

SALARY RANGE (PER MONTH)
ANNUAL IS BONUS FIXED
BONUS OR VARIABLE

PROCUREMENT

Procurement 1.5M 2.5M 1.9M 2M 1 Month Variable
Manager
Procurement Supervisor /
Assistant Procurement 600K 1.6M ™ 1.1M 1 Month Fixed
Manager
Fixed and
Procurement Staff 250K 1.5M 638K 719K 1 Month .
Variable

Program Management

Program Director oM 7.5M 3.5M 3.8M 0.5-1Month | ' xedand
Variable

Senior Program 1™ 3M 2.2M 2.1M 0.5-1Month | 'xedand

Manager Variable

Program Manager ™ 3M 1.5M 1.7M 0.5 - 1 Month lee.d and
Variable

Program Supervisor / As-

sistant 735K 1.7M 1.1M 1.2M 1 Month Fixed

Program Manager

Program Staff 250K 3.7M 750K 968K 0.5 - 1 Month Fixed

»
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FRENCH MYANMAR CHAMBER OF COMMERCE & INDUSTRY

RENT A READY-TO-USE OFFICE!

We offer flexible and all-inclusive lease
In our business centres in Yangon and
iIn Mandalay.

From 3-month to 1-year, our lease give
you access to ready-to-use and furnished
working spaces, from individual desks

iIn open space to 6-person offices, with
WiFi, 24/7 electricity and unlimited
access to meeting rooms.

More information on:
WWW.CCIFRANCE-MYANMAR.ORG

| eBooster

- —— —g
L —




S E RVl CES - 126 respondents

SALARY RANGE (PER MONTH)
POSITION MIN MAX MEDIAN AVERAGE ANNUAL IS BONUS FIXED
(MMK) (MMK) 2020 SALARY BONUS OR VARIABLE

Executive Management

Country Manager / Man- 05->3 Fixed and

aging Director / CEO 750K 60M 4.5M 8.3M Months Variable

CFO/COO0 /CTO 1™ 45M 4.5M 8.21M 05->3 Fixed and
Months Variable

. 05->3 Fixed and
Sales Director 300K 30M 5M 5.6M Months Variable
Senior Sales 500K 12M 2.5M 3.2M 05->3 Variable
Manager Months
05->3 Fixed and
Sales Manager 300K 6M ™ 1.5M Months Variable
Sales Supervisor / Assis- 05->3 Fixed and
tant Sales Manager 200K 4.6M 700K ™ Months Variable
Sales Specialist / Senior 200K 1M 648K 627K 1->3 Variable
Sales Months
05->3 Fixed and
Sales Staff 120K 2M 425K 587K Months Variable
. . 05->3 Fixed and
Marketing Director ™ 10M 1.8M 3.7M Months Variable
Senior Marketing Manag- 600K AM 1.3M 1.7M 05->3 lee.d and
er Months Variable
. 05-15 Fixed and
Marketing Manager 400K 2.4M ™ 1.2M Months Variable
Marketing Supervisor / .
Assistant Marketing 600K 1.5M 1M 1M 0.5-2 Fixed and
Months Variable
Manager
Marketing Specialist / 05-1 .
Senior Marketing 400K 900K 600K 617K Month Variable
: 05->3 Fixed and
Marketing Staff 180K 869K 400K 432K Months Variable

53



SALARY RANGE (PER MONTH) SALARY RANGE (PER MONTH)
POSITION MIN MAX MEDIAN AVERAGE ANNUAL IS BONUS FIXED MIN MAX MEDIAN AVERAGE ANNUAL IS BONUS FIXED
(MMK) (MMK) 2020 SALARY BONUS OR VARIABLE POSITION (MMK) (MMK) 2020 SALARY BONUS OR VARIABLE

Accounting & Finance Human Resources

. . . 05->3 Fixed and
Accounting & Finance Director 300K 45M 2.3M 6.4M Months Variable HR Director 1 5M 5 5\ y 3.9M 1->3 Fixed and
: : : : ' ' ' Months Variable
Senior Accounting & Finance 300K 6M 1.9M 1.7M 05->3 lee.d and
Manager Months Variable 05 -1 Fixed and
Senior HR Manager 800K 5M 2.2M 2.5M ) .
05->3 Fixed and Month Variable
Accounting & Finance Manager 300K 6.1M 1.3M 1.9M .
Months Variable 05-3 Fixed and
' ' , HR Manager 500K 6M 1.5M 1.9M N edan
Accounting & Finance Supervi- 05-3 Fixed and Months Variable
sor / Assistant Accounting & 280K 5M ™ 1.3M Mé)nths Variable _ _ .
Finance Manager HR Supervisor / Assistant 450K 1.8M 650K 792K 05->3 leefj and
HR Manager Months Variable
Accounting & Finance Special- Fixed and
ist / Senior Accounting & Fi- 350K 1.3M 594K 673K 1 Month Variable HR Specialist / Senior HR 300K 1.9M 600K 604K 1->3 leefj and
nance Months Variable
05->3 Fixed and .
Accounting & Finance Staff 200K 2M 400K 533K A 05->3 Fixed and
Months Variable HR Staff 180K 1.5M 375K 471K Months Variable
IT Director 770K 4M 2M 2.2M 1 Month Variable Legal Manager 800K 1.5M 1M 11M 1 Month lee.d and
153 Variable
Senior IT Manager 650K 5M 1.7M 2.4M Mo-nths Variable — _
0E >3 tega: Specialist/Senior | 550 900K 700K 700K 1 Month Variable
IT Manager 850K 5M 1.6M 2.2M ' Variable ega
Months
: . Supply Chain
IT Supervisor / 400K 1.5M 800K 850K 1 Month Fixed and _ _ ,
Assistant IT Manager Variable Senior Supply Chain 1-15 Fixed and
1M 8M 4.5M 4.6M .
— Manager Months Variable
IT Specialist/ 350K 1.4M 650K 700K 1-13 Variable
Senior IT Months Supp|y Chain Supervi_ Fixed and
05->3 ] sor / Assistant Supply 400K 4M 650K 1.7M 1 - 2 Months Variable
IT Staff 250K 1.5M 450K 546K Months Variable Chain Manager
Administration i
_ Supply Chain Staff 250K 1.7M 950K 950K 1-2Months | [ xedand
1->3 Variable
Admin Director 1.6M 6M 2.2M 3.2M Variable
Months
- Procurement
Senior Admin Manager 800K 5M 2M 23M | 1-3Months 'i}’;fiiagd o )
M?::;TG” 700K 3.6M 1.1M 1.6M 1 Month Fixed
Admin Manager 500K 3.5M 1M 1.3M &5 't; 3 f/'xe.d S”d
ontnhs ariable Procurement Supervisor / Fixed and
Admin Supervisor / Assistant 500K a B00K 1y 05->3 Fixed and :;Issstant Procurement 400K 1.2M 650K 700K 1 - 3 Months Variable
Admin Manager ' Months Variable anager
: 05->3 Fixed and 1-25 Fixed and
Admin Staff 180K 1.5M 360K 427K Months Variable Procurement Staff 200K 800K 350K 380K Months Variable
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FRENCH MYANMAR CHAMBER OF COMMERCE & INDUSTRY

»
@ CCI FRANCE MYANMAR

YANGON OFFICE
Times City Office Tower n°2, 16th Floor,
Units 11 & 12 Corner of Hanthawaddy Road &,
Kyun Taw Rd, 11041
+959 42545 0546

contact@ccifrance-myanmar.org

MANDALAY OFFICE
Block 2 - Unit 5 - 2nd Floor
Between Mingalar 2 and 3 Street
Mingalar Mandalay Compound
Chan Mya Tar Zi Township — Mandalay — Myanmar
+959 798 975 853

contact@ccifrance-myanmar.org

www.ccifrance-myanmar.org



